
ENROLLED ORIGINAL

AN ACT

D.G. ACT 2{-583

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

DECEMBER 2{ 2fJ16

To amend, on an emergency basis, An Act To provide for the payment and collection of wages
in the District of Columbia to clarify that the Office of Administrative Hearings judges
will hear wage theft cases, to exempt an employer from being required to pay wages to
bona fide executive, administrative, and professional employees at least twice during
each calendar month, to clarify that subcontractors include intermediate subcontractors,
to clarify that general contractors and clients of temporary staffing agencies may waive
their right to indemnification, to clarify that the Attorney General can bring civil
enforcement actions in court and inspect business records, to incorporate record-keeping
requirements from the Minimum Wage Act Revision Act, to allow businesses to
challenge a demand for business records before a neutral decision-maker, to revise
criminal penalties for violations of the act, to clarify the remedies and processes for civil
and administrative actions to enforce wage theft laws, to clarify deadlines pertaining to
service of wage theft complaints and that membership organizations may bring civil
actions on behalf of their members, to clarify the Mayor's authority to issue rules, to
require the Mayor to issue rules identifying relevant prevailing federal standards for
record keeping requirements; to amend the Minimum Wage Act Revision Act of 1992 to
remove the exclusion of parking lot and garage attendants from receiving the protections
of the District's minimum and overtime laws, to require the Mayor to issue rules
identifying relevant prevailing federal standards for record-keeping requirements, to
exempt employers from keeping precise time records for bona fide executive,
administrative, professional non-hourly employees, to allow businesses to challenge a

demand for business records before a neutral decision-maker, to clarify when an

employer or a temporary staffing firm must provide notices to an employee in a second
language, to require the Mayor to publish translations of notices and sample templates
online in all the languages required by the Language Access Act of 2004, to clarify how
the Mayor shall make certain information available to employers, to clarify that general
contractors and clients of temporary staffing agencies may waive their right to
indemnification, to clarify the remedies and procedures available in civil and

administrative actions;to repeal an obsolete provision of the Wage Theft Prevention
Amendment Act of 2014;to amend the Accrued Sick and Safe Leave Act of 2008 and the
Living Wage Act of 2006 to require the Mayor to issue rules identifying relevant
prevailing federal standards for record-keeping requirements; and to provide that all
rules, forms, and regulations issued pursuant to the Wage Theft Prevention Amendment


